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Our staff benefits: 
 
The Council is committed to having a pay system which is fair and enables the recruitment and retainment of 
the quality of staff needed to achieve its objectives. It is committed to paying the ‘London Living Wage’.  
 

Alongside this commitment on pay, we offer a wide range of benefits to our staff. 
 

 
Annual Leave -             Annual leave entitlement varies according to the employee’s grade and 

length of service (see below table).  The minimum entitlement is 22 days 
per year rising to a maximum 30 days for most posts after 5 years 
continuous service. 

 
We also have established provisions to support employees who need to 
take time off from work for compassionate reasons or to attend to 
unforeseen or urgent personal and family matters. 

 
 
Pay - spinal point  Annual Leave  

Entitlement   
Annual Leave 
Entitlement  
after 5 years’ service  
 

Up to and including 21  22  27  
Points 22 – 28 
inclusive  

25 

22



related issues for Counselling or simply for information or support.

 















 

 
 

London Borough of Barking&Dagenham Council benefits platform 
 

 
 

At B&D we have a staff 



Downloadable vouchers 
 

Some of our suppliers provide downloadable 
vouchers, which you can print from your 
account. Downloadable vouchers are most 
often used for leisure activities, such as theme 
parks and days out. 
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Cashback 
 
We’ve teamed up with 


