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According to the 2022 school census there were 45,468, (Source: School Census, January 2022). This includes pupils 
attending school-based nurseries and 6th forms in Barking and Dagenham. Children aged between 0 and 19, 
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Yoruba 1100 

Albanian/Shqip 949 

Portuguese 718 

Punjabi 677 

Polish 551 
 
This diversity is seen within schools and 

https://bdsip.co.uk/resources-download/re-agreed-syllabus-for-barking-and-dagenham/
https://bdsip.co.uk/resources-download/re-agreed-syllabus-for-barking-and-dagenham/
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School NOR 

Entries % of entries % of cohort 

No. 9-7 9-5 9-4 9-1 9-7 9-5 9-4 9-1 

1 111 110 44.5 79.1 88.2 99.1 44.1 78.4 87.4 98.2 

2 159 72 45.8 72.2 91.7 100.0 20.8 32.7 41.5 45.3 

3 3 0                 

4 118 19 26.3 78.9 78.9 100.0 4.2 12.7 12.7 16.1 

5 84 9 0.0 55.6 55.6 88.9 0.0 6.0 6.0 9.5 
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Roding Primary School June 23: Pupils celebrate diversity and inclusion by learning about how everyone 
should be valued. They mark different religious festivals as part of leaders’ work to help them understand 
the views and beliefs of other faiths. Staff ensure that pupils are taught about what it is to be a good citizen. 
Pupils talk clearly about equality. They learn about respect and the importance of treating everyone fairly. 
Leaders make sure that these messages are delivered in a way that pupils can relate to and connect to their 
everyday experiences, both in and out of school. 

Parsloes Primary January 23: Pupils have regular opportunities to learn about and celebrate events from 
different cultures. Examples include Diwali and Chinese New Year. These opportunities help pupils to 
understand and respect people with different beliefs and customs. 

Barking Abbey December 22: Pupils across both sites are happy and safe at Barking Abbey School. Students 
new to the sixth form commented on how welcoming, inclusive and diverse the community is. All enjoy 
celebrating the variety of cultures and backgrounds. Pupils are supported to respect different cultures, 
including through celebrating Black History Month and ‘cultures and differences day’. 
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about this issue directly with families from their own religion to support understanding the purpose of pupil 
development. 
 
Primary CW 
 

Outstanding Good 
Needs 
attention Inadequate 

4 23 10 4 

10% 56% 24% 10% 

 
Secondary CW 
 

Outstanding Good 
Needs 
attention Inadequate 

2 2 5 3 

16.5% 16.5% 42% 25% 

 
From this data it can be seen that 50% of schools judged that their acts of collective worship were good or 
outstanding. 
 
In the year 22-23 SACRE formed a working group to write advice for schools on collective worship in B&D. 
The working group was made of the LA, SACRE consultant, SACRE chair, Head teacher and teacher 
representative, faith reps and our governor representative. We took, with permission the 2016 Newham 
collective worship advice and used that as a starting place to write our own advice. We are very grateful to 
Newham LA and SACRE for supporting this piece of work in B&D. 
 
The working group worked from September 2022-June 2023, when SACRE passed and adopted the advice. 
SACRE with the LA led training for schools, as well as a SLT briefing on collective worship ensuring that the 
advice was highlighted to schools. This advice is now available to all schools via the LA website and the BDSIP 
website.  
 
“The SACRE RE consultant fully knows her subject and passes on worthwhile knowledge and information in a 
passionate professional way. It is always enjoyable attending training from the LA & SACRE.” 
 

3.4 Determinations: There were no requests for a determination from schools in 2022-2023, and there were no 
renewals. SACRE previously advised the LA that they needed to create a determination formal process that 
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SACRE also shared with B&D’s ‘Race and social justice’ programme for schools NATRE research results from a 
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      SACRE costs 
 

During the year 2022-2023 three LA officers supported SACRE professionally and administratively: 
o Claire Clinton as the Professional RE advisor; 
o Ben Spinks from BDSIP, Avril Carnelley as the Local Authority link office, and 
o Jackie Day as Clerk to SACRE. 

 
Finance 

 
The sum of £24.515 was made available through the LA to support the work of SACRE during the year. The 
sum covered the cost of employing an RE consultant, the cost of clerking SACRE, membership of NASACRE 
and attending conferences and refreshments. (These figures break down as: £1550 for the clerk to SACRE; 
NASACRE membership £105; RE Advisor consultant £10,000; NASACRE conference attendance and travel 
£210; New collective worship advice, and training work £5000; Place of worship annual competition and 
prizes £500; Payment for the work of RE SLEs £2100; NASACRE webinar programme £50; BDSIP management 
£5000).  
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Appendix 2 22-23 SACRE prioritises 

 
 
No Priority Date Process Outcomes Cost/resource 

implications 

1 Annual report 

produced 

Oct onwards 

2022 
 
 

Oct /Nov 

2022 

December 

2022 

February 

2023 

February 

2023 

 

 RE Advisor to write draft Annual Report from October 

2022, ready for review at SACRE Jan 2023 meeting 

 RE Advisor to liaise with LA data team to get 2022 GCSE, 

A/S exam analysis for RE 2022 

 Send final Annual Report 2022 to DFE and NASACRE 

 

 Discuss 2021-2022 Annual report 

 

 Publish 2021-2022 report to schools & on LA website, 

write a summary for schools 

 Both the LA & SACRE will 

know that they are 

discharging their legal duty 

to produce an annual report 

by 31.12.22 

 LA & SACRE will have an 

overview on the 

implementation of the Agreed 

Syllabus in schools & school 

needs around RE and CW 



Barking and D
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No Priority Date Process Outcomes Cost/resource 
implications 

7 Quality of 
teaching and 
leadership 
and 
management 
of RE 

September 

2022 

onwards 

 Look to train up and deploy a RE SLE (senior leaders in 

education), so that we have a work force to support high 

quality RE at primary and secondary. Nadia Nadeem 

employed for 7 days’ work in 22-23 

 Continue to highlight to schools REQM as a way to reflect 

on their own practice at every opportunity 

 

 SACRE is able to support 

schools that are weaker in 

their teaching of RE 

 SACRE and LA SLE’s are able 

to understand what high 

standards look like in RE with 

confidence 

RE SLE 

funding given 

by LA for 1 

year – 7 days 

annually 

8 SACRE 

budget 

October 2022 

onwards 

 Create a new SACRE finance plan – using the working 

party set up for this (Avril, Randip, Dorothy, Nadia, 

Margaret) 

 Ask LA for extra funding in Spring term 

 

 SACRE is about to bid for the 

funding to discharge it’s legal 

duties in a timely function 

that works with LA budget 

deci-11(d)-nior leaders
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Appendix 4  
 

   

 

 
Collective worship: SACRE guidelines for 

schools in Barking & Dagenham 

2023 
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Promoting pupil development through collective worship   

SACRE guidance on collective worship 

 
Contents: 

1. Legal requirements            p.3 

2. What is collective worship?           p.4 

3. Aims of collective worship           p. 6 

4. Wholly or mainly of a broadly Christian character?        p. 7 

5. Writing a policy for collective worship         p. 8 

6. Practical matters: planning and organisation        p. 9 

7. What makes a good act of collective worship?        p. 10 

8. Sensitivity of language          p. 11 

9. Effective reflection – the key to excellent collective worship      p. 13 

10. Visitors and guest speakers          p. 14 

11. The parental right to withdrawal         p. 15 

12. Determinations           p. 15 

13. Resourcing collective worship          p.16 

17. Appendices: One: Organisation of collective worship chart, plus examples     p. 17 
    Two: Record sheet for use of themes, plus example     p. 19 
    Three: Weekly planning sheet, plus examples     p. 21 
    Four: Daily planning sheet, plus examples      p. 23 
    Five: Examples of class/tutor based worship      p. 27 
    Six: Sample monitoring form       p. 30 
    Seven: Collective worship grading       p. 33 
    Eight: Governors’ checklist        p. 35 
    Nine: Form for applying for a determination      p. 36 
    Ten: Collective Worship resources       p. 40 
 
 

(For the full document please email  B&D SACRE clerk) 


